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1. Introduction 
 

About the publication 

This is a publication of the employers’ and employees’ organizations that are party to the Collective 

Agreement (CAO) for the Dutch Exhibition Services Industry. The publication contains the so-called 

WagwEU core provisions that are part of the CAO for the Exhibition Services Industry. These are 

provisions that apply to employees of foreign companies who are temporarily working in the Dutch 

Exhibition Services industry. 

 

Cao parties 

The following organizations are parties to the CAO for the Exhibition Services Industry: 

Employers’ organization 

CLC-VECTA Centrum voor Live Communication   www.clcvecta.nl 

Employees’ organizations 

FNV (Sector Bouwen & Wonen)    www.fnvbouw.nl 

CNV Vakmensen       www.cnvvakmensen.nl 

 

Translation 

The  translations  of  these  collective  agreements  were  prepared  with  the  utmost  care.  However,  

the  parties  to  the  collective  agreements  in  the  Dutch Exhibition Services  do  not  accept  any  

liability  for  errors  or  omissions  in  these  translations or the direct or indirect consequences of 

acting or failing to act based on these translations. It is not possible to derive any rights, of whatever 

nature, from the compilation and contents of the translat ions. In all cases, the Dutch documents shall 

be decisive.  

 

More information? 

On www.clcvecta.nl you will find more information about the Dutch Exhibition Services Industry. Or 

you can contact our secretarial office: 

 

CLC-VECTA 

De Corridor 5C  

3621 ZA Breukelen 

+31(0)346 -352 444 

info@clcvecta.nl   

http://www.clcvecta.nl/
http://www.fnvbouw.nl/
http://www.cnvvakmensen.nl/
http://www.clcvecta.nl/
mailto:info@clcvecta.nl
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2. Working hours  
2.1.1 Normal working hours and normal working week  

 The normal working hours amount to 38 hours a week. This figure is an average on an annual 

basis. 

 The normal working week comprises Monday through Friday. Saturdays, Sundays and public 

holidays are not normal working days. 

 

2.1.2 Length of the working week and working hours per business  

 The employer may set a longer working week for a business.  

 This option involves a maximum duration of 40 hours a week on average.  

 Are the weekly working hours for the business over 38 hours per week on average? In that case, 

the employee is entitled to a number of scheduled days off. See 3.3. 

 

3. Working hours 
2.2.1 Standard company schedule  

 The employer will determine the standard company schedule. This timetable will indicate which 

hours of the week are the standard ones that employees will work.  

 In establishing them, the employer will adhere to: 

- the company's weekly working hours; 

- the normal working week of Monday through Friday;  

- the normal daily working hours between 06:00 and 20:00.  

 

2.2.3 Working on Saturday  

 The employer can have an employee work on a number of Saturdays each year.  

 In a calendar year, the maximum number is 14 Saturdays if the following conditions are met: 

- the work involved make it necessary according to the employer; 

-  bonus applies of 50% of the salary for each hour of work on Saturday.  

 

2.2.4 Working on a Sunday or holiday  

 An employee can work on an incidental basis on a Sunday or holiday. 

 Working on a Sunday is mandatory if the employer considers it necessary. The following 

conditions apply in this respect: 

- the employee's labour agreement does not contain any other agreements on this matter; 

- the employer restricts instances of working on Sunday to a minimum; 

- the employer ensures that working on Sunday is properly distributed among employees; 

- the employer sets out the rules for working on Sunday in company regulations;  

- every hour worked on a Sunday counts as overtime, for which the employee is entitled to the 

related 100% bonus in addition to the hourly salary (see 2.4).  

 The employer and employee can reach agreement that the employee will work on a public 

holiday. Every hour worked on a public holiday counts as overtime. The employee is entitled to 

the related 150% bonus in addition to the hourly salary (see 2.4).  

 Is it a public holiday which is on a Sunday? In that case, only the highest bonus applies, which is 

for working on a public holiday.  

 

4. Overtime  
2.4.1 Main rules 

 Overtime involves all of the hours that an employee works at the request of the employer:  

- over and above the hours that employees must work according to their labour contract; or  

- on Sundays and public holidays.  

 Each hour of overtime yields an overtime bonus. This bonus amounts to time or money (salary). 

See Table 2.4.1. 

 Exception: The rules of 2.4 do not apply to an employee who is in job category 8 or higher.  

 

Table 2.4.1: Overtime bonus 

type of overtime bonus per hour  

- Monday–Friday: the first three overtime hours in a day 25% 

- Monday–Friday: every subsequent overtime hour 50% 

- Sunday: every hour worked 100% 

- public holiday: every hour worked 150% 
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5. Shift work  
2.5.1 Bonus 

 For each hour that an employee works in shifts, the employee is entitled to a bonus. This bonus is 

in addition to the hourly salary. See Table 2.5.1.  

 

Table 2.5.1: Shift work bonus 

type of shift work bonus per hour 

two-shift work  

- morning shift + afternoon shift between 05:00 and 23:00: for both 13% 

- day shift + night shift: only for the night shift* 25% 

three-shift work:  

- morning and afternoon shift: for both 13% 

- night shift 25% 

* A night shift is one that starts at 20:00.  

 

2.5.2 Working hours 

 The normal number of working hours applies to an employee working in shifts. See 2.1.1.  

 Does it involve a week in which one or more public holidays are on a working day? And is the 

employee working a night shift? In that case, the employee will work as many fewer nights that 

week as there are public holidays on a working day that week.  

 

6. Night duty  
2.6.1 Bonus 

 Is it only possible to work during the night-time hours due to special circumstances; i.e. between 

22:00 and 06:00? And does it not concern shift work? In that case, the employee is on night 

duty.  

 For each hour worked on night duty, the employee is entitled to a bonus. This bonus is 50% in 

addition to the hourly salary.  

 

2.6.2 Further rules concerning night duty 

 The employer will not allow an employee who has been on night duty to work the following day 

during daytime.  

 Exception: The rules of 2.6 do not apply to an employee who is in job category 8 or higher.  

 

7. Holiday and holiday allowance  
3.1.1 Number of holidays  

 An employee is entitled to the number of holidays set out in Table 3.1.1. The employer will 

continue to pay salary for these days. 

 The accrual of holidays takes place over a holiday year. This period is from 1 July to 30 June.  

 

Table 3.1.1: Number of holidays per year: 

standard number of days extra days (over and above the statutory 

entitlement) 

statutory over and 

above the 

statutory 

entitlement 

total years of 

service 

days* age* days* 

20  4 24 10–20 

years 

1 aged 58–60  6 

   20–25 

years 

2 aged 61   7 

   25–30 

years 

3 aged 62  8 

   30–35 

years 

4 aged 63  9 

   35 or older 5 aged 64 10 

     aged 65 11 

     aged 66 12 
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* Totals per year. 

** The employee is entitled to these extra days when the calendar year starts in which the stated age 

is reached.  

 

3.1.4 Holiday allowance  

 The accrual of the holiday allowance takes place over a holiday year. This period is from 1 July 

through 30 June. The employer will pay the allowance no later than in the last month of the 

holiday year.  

 The employee is entitled to a holiday allowance equal to 8% of his annual salary.  

 Exception: The employee will not receive a holiday allowance for overtime. This rule only applies 

if the sum of the employee's salary and holiday allowance applying to all hours worked in that 

holiday year comprises at least 108% of the statutory minimum wage.  

 

8. Public holidays 
3.2.1 Days that qualify  

 In this collective labour agreement, 'public holidays' refer to the following days: New Year's Day, 

Easter Sunday, Easter Monday, Ascension Day, Whitsun, Whit Monday, Christmas Day, Boxing 

Day, King's Day and the day that 5 May is celebrated as a national public holiday every five 

years. 

 As a rule, no work is performed on public holidays.  

 

3.2.2 Holiday allowance  

 Is a public holiday on a working day? In that case, the employer will pay the employee's salary, 

even if the employee is not working that day. 

 Is the employee working on a public holiday? In that case, the employer will pay a 150% bonus 

on the hourly salary for each hour worked. The latter does not apply to an employee who is in job 

category 8 or higher. 

 

9. Scheduled days off 
3.3.1 Days that qualify 

 Has the average number of working hours been determined for the company in excess of 38 

hours per week? In that case, the employee is entitled to a number of scheduled days off each 

year. See Table 3.3.1.  

 Has the average number of working hours in the company not been rounded off to whole hours? 

Or is it only for part of the year that more than 28 hours per week are worked? In that case, the 

employee is entitled to a proportionate number of scheduled days off.  

 The employer will continue to pay salary for these scheduled days off.  

 

Table 3.3.1: Number of scheduled days off in relation to the working hours per week 

company working hours (per week) number of scheduled days off 

38 hours 0 

39 hours 6 

40 hours 12 

 

 

10. Salary 
4.1.1 How the salary is determined  

 The employee is allocated to a job category (see 1.2.3). The job category determines the salary 

grade.  

 Depending on the salary grade, the employer will determine the salary. This figure is based on 

the tables in 4.1.2. 

 The way to use these tables is described in 4.2. 

 

4.1.2 Salary tables 



 
 Until 1 September 2021, the following salary structure applies: 

 

 
 

 
 
 

  
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 
Employees are entitled to at least the minimum wage. The government adjusts the minimum wage twice a year according to the development of the 

average collectively agreed wages in the Netherlands. This always happens on January 1 and July 1. 

Salary grade  
1 2 3 4 5 6 7 8 9 10 11 12 

Step  

1 €1,692.05 €1,783.46 €1,897.23 €2,019.13 €2,149.16 €2,289.80 €2,440.54 €2,590.19 €2,762.05 €2,946.18 €3,142.61 €3,353.35 

2 €1,714.31 €1,824.11 €1,940.70 €2,065.66 €2,198.98 €2,343.69 €2,498.24 €2,651.63 €2,827.76 €3,016.52 €3,217.84 €3,433.84 

3 €1,753.21 €1,865.75 €1,985.29 €2,113.34 €2,250.59 €2,398.93 €2,557.21 €2,714.57 €2,895.11 €3,088.58 €3,294.96 €3,516.33 

4 €1,793.06 €1,908.42 €2,030.95 €2,162.23 €2,303.54 €2,455.59 €2,617.93 €2,779.10 €2,964.17 €3,162.46 €3,373.95 €3,600.92 

5 €1,833.96 €1,952.23 €2,077.79 €2,212.53 €2,357.77 €2,501.96 €2,667.55 €2,845.20 €3,034.93 €3,238.15 €3,454.98 €3,687.58 

6 €1,875.85 €1,997.04 €2,125.75 €2,264.46 €2,413.38 €2,561.16 €2,730.90 €2,912.98 €3,107.46 €3,315.79 €3,537.99 €3,776.42 

7 €1,910.17 €2,033.76 €2,165.08 €2,307.05 €2,458.93 €2,621.84 €2,795.85 €2,982.49 €3,181.78 €3,395.32 €3,623.13 €3,867.48 

8 €1,953.99 €2,080.68 €2,215.51 €2,361.43 €2,517.07 €2,684.05 €2,862.38 €3,053.71 €3,257.99 €3,476.86 €3,710.35 €3,960.83 

9 €1,998.88 €2,128.75 €2,267.52 €2,417.09 €2,576.62 €2,747.82 €2,930.62 €3,126.72 €3,336.11 €3,560.48 €3,799.77 €4,056.54 

10 
 €                    
-    

 €                    
-    

€2,320.87 €2,474.19 €2,637.72 €2,813.15 €3,000.52 €3,201.55 €3,416.15 €3,646.16 €3,891.43 €4,154.60 

11 
 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

€2,700.29 €2,880.10 €3,072.21 €3,278.23 €3,498.24 €3,733.93 €3,985.35 €4,255.10 

12 
 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

€3,145.68 €3,356.84 €3,582.34 €3,823.96 €4,081.64 €4,358.13 

13 
 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

€3,437.43 €3,668.54 €3,916.21 €4,180.34 €4,463.77 

14 
 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

€3,756.94 €4,010.80 €4,281.50 €4,570.12 

15 
 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

€4,404.14 €4,679.02 

16 
 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

 €                    
-    

€4,827.47 
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As of 1 September 2021, the following salary structure applies: 

 

 

Employees are entitled to at least the minimum wage. The government adjusts the minimum wage twice a year according to the development of the 

average collectively agreed wages in the Netherlands. This always happens on January 1 and July 1. 

Salary 
grade  1 2 3 4 5 6 7 8 9 10 11 12 

Step  

1 € 1.713,20 € 1.805,75 € 1.920,95 € 2.044,37 € 2.176,02 € 2.318,42 € 2.471,05 € 2.622,57 € 2.796,58 € 2.983,01 € 3.181,89 € 3.395,27 

2 € 1.735,74 € 1.846,92 € 1.964,96 € 2.091,48 € 2.226,46 € 2.372,98 € 2.529,47 € 2.684,78 € 2.863,11 € 3.054,23 € 3.258,06 € 3.476,76 

3 € 1.775,13 € 1.889,60 € 2.010,11 € 2.139,76 € 2.278,73 € 2.428,91 € 2.589,18 € 2.748,50 € 2.931,30 € 3.127,18 € 3.336,15 € 3.560,28 

4 € 1.815,48 € 1.932,28 € 2.056,34 € 2.189,26 € 2.332,34 € 2.486,28 € 2.650,66 € 2.813,84 € 3.001,22 € 3.201,99 € 3.416,13 € 3.645,93 

5 € 1.856,88 € 1.976,63 € 2.103,77 € 2.240,19 € 2.387,24 € 2.533,24 € 2.700,90 € 2.880,77 € 3.072,87 € 3.278,63 € 3.498,17 € 3.733,68 

6 € 1.899,29 € 2.022,00 € 2.152,33 € 2.292,77 € 2.443,54 € 2.593,17 € 2.765,03 € 2.949,40 € 3.146,30 € 3.357,23 € 3.582,21 € 3.823,62 

7 € 1.934,04 € 2.059,19 € 2.192,14 € 2.335,89 € 2.489,67 € 2.654,61 € 2.830,80 € 3.019,77 € 3.221,55 € 3.437,77 € 3.668,42 € 3.915,83 

8 € 1.978,41 € 2.106,69 € 2.243,20 € 2.390,95 € 2.548,54 € 2.717,60 € 2.898,16 € 3.091,88 € 3.298,72 € 3.520,32 € 3.756,73 € 4.010,34 

9 € 2.023,86 € 2.155,36 € 2.295,87 € 2.447,30 € 2.608,83 € 2.782,17 € 2.967,25 € 3.165,81 € 3.377,81 € 3.604,99 € 3.847,27 € 4.107,24 

10 
 €                     
-    

 €                     
-    

€ 2.349,88 € 2.505,12 € 2.670,69 € 2.848,32 € 3.038,02 € 3.241,57 € 3.458,85 € 3.691,73 € 3.940,07 € 4.206,53 

11 
 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

€ 2.734,04 € 2.916,10 € 3.110,61 € 3.319,21 € 3.541,97 € 3.780,61 € 4.035,17 € 4.308,29 

12 
 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

€ 3.185,00 € 3.398,80 € 3.627,12 € 3.871,76 € 4.132,66 € 4.412,60 

13 
 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

€ 3.480,40 € 3.714,40 € 3.965,16 € 4.232,59 € 4.519,56 

14 
 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

€ 3.803,90 € 4.060,93 € 4.335,02 € 4.627,25 

15 
 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

€ 4.459,19 € 4.737,51 

16 
 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

 €                     
-    

€ 4.887,81 
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11. Salary table application 
4.2.1 General 

 The tables in 4.1.2 list the monthly salaries per salary grade. Each salary grade has 

a number of salary steps. Together, these steps form a salary scale.  

 Each salary scale has  

- a starting salary: the lowest amount in the scale (Step 1); 

- increments: salary increases (the amounts in bold);  

- a standard salary: the maximum job salary once all previous increments have 

been applied (the highest amount in bold); 

- extra increments: extra salary increases for employees whose performance was 

judged to be very good during assessment (the highest amounts in the scale not 

in bold). 

 Salaries within this salary structure are determined according to 4.1.1.  

 

4.2.2 Employees aged 21 and over 

 The amounts in the salary tables in 4.1.2 apply to:  

- employees aged 21 and over;  

- with normal working hours (full-time). 

 If a lower number of working hours is concerned (part-time), an amount 

proportional to the working hours will apply. Longer working hours will be 

compensated with extra scheduled days off (see 3.3). 

 

4.2.3 Employees aged 15–20  

 Table 4.2.3 shows how the salary of employees aged 15–20 is determined, based 

on the salary of employees aged 21 and over as found in 4.2.2.  

 

Table 4.2.3: 4.2.3 Salary of employees aged 15–20 

age of employee percentage of the salary of employee aged 21 or over 

15 50% 

16 50% 

17 60% 

18 70% 

19 80% 

20 90% 

 

4.2.4 Calculation of weekly and hourly salary based on monthly salary 

 From monthly salary to weekly salary: multiply the monthly salary by 3 (a quarter) 

and divide the result by 13 (the number of weeks in a quarter). 

 From weekly salary to hourly salary: divide the weekly salary by 38 (the normal 

working hours in a week), even if the company has other working hours per week.  

 

4.2.5 Increments 

 The employer can let the award of increments depend on a personnel assessment 

or appraisal. In that case: 

- the employer will assess the employee annually in January; 

- the employer will use an assessment system to this end.  

 Has the employer assessed an employee's performance to be unsatisfactory? In 

that case, the employer does not have to award a regular salary increase (i.e. 

increment). The following two conditions apply: 

- the employer applies the standard assessment system to all employees; 

- the employer gives the employee a justification of the assessment in writing.  

 If the employer does not have an assessment system, the employees should be 

awarded an increment every year. This increment must take place until the 

standard salary for the position is reached. 
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4.2.7 Salary for waiting time  

 Is an employee at the agreed place on time for work yet unable to begin working 

through no personal fault? In that case, the employer must pay the employee's 

salary for the waiting time. The amount of time involved is a maximum of eight 

hours.  

 Exception: This arrangement does not apply to an employee who is in job category 

8 or higher. 

 

12. Bonuses, allowances and provisions 
4.3.1 Indexation  

 The following bonuses and allowances are adjusted annually to price increases:  

- company emergency response (BHV) (4.3.3); 

- tools and equipment (4.3.4); 

- work clothes (4.3.11). 

 This indexation is done as follows: on 1 July, these amounts are raised by the 

percentage increase of the derived consumer price index (CPI) for all households in 

the month of April for the current year in relation to the month of April a year 

earlier. 

 

4.3.4 Tools and equipment  

 If employees require tools or equipment to work, the employer will provide them.  

 If the employer does not provide the required tools or equipment, the employer will 

pay employees an allowance for using their own tools or equipment. See Table 

4.3.4.  

 Exception: The previous paragraphs of 4.3.4 and Table 4.3.4 do not apply to an 

employee who is in job category 8 or higher.  

 

Table 4.3.4: Tools and equipment allowance  

employee's department allowance per week  

(until 30 June 2021) 

 

(1 July 2021 - 30 July 

2022)* 

carpentry € 5,09 € 5,19 

painting € 2,28 € 2,32 

studio € 2,28 € 2,32 

 

* This allowance is increased annually on 1 July. See 4.3.1. 

 

4.3.5 Commuting expenses  

 The employer will reimburse the travel expenses for commuting from home to work 

and vice versa. The allowance is calculated on the basis of the travel distance one 

way using the most common route. See Table 4.3.5.  

 Exception: This allowance does not apply to an employee who is in job category 8 

or higher.  

 

Table 4.3.5: Commuting allowance 

travel distance one way monthly allowance per travel day  

(allowance for a maximum of four days a week) 

0–10 km €0.00 

11–15 km €16.25 

16–20 km €22.75 

21 km or more €32.50 

 

4.3.6 Work trip expenses  

 The employer will reimburse the travel expenses for work trips. 

 If the employer finds that employees should use their own car, the employer will 

pay a kilometre allowance of €0.28.  
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 Exception: This allowance does not apply to an employee who is in job category 8 

or higher. 

 

4.3.7 Work trip travel hours  

 If an employee needs to travel for work and it does not concern commuting, the 

employer will reimburse the travel hours.  

 The employer will pay an allowance for travel hours according to Table 4.3.7 if it 

concerns: 

- work in the Netherlands;  

- work abroad that requires an employee to travel a maximum of nine hours a day.  

 Exceptions:  

- Table 4.3.7 does not apply to employees working abroad who must travel more 

than nine hours a day. The employer will reimburse such employees a maximum 

of twelve hours per day. The allowance for a travel hour is one hourly salary.  

- This allowance does not apply to travel hours of an employee who is in job 

category 8 or higher. 

 

Table 4.3.7: Remuneration for hours travelled 

hours involved remuneration in salary per 

hour 

within the standard company schedule  

- all travel hours 100% 

outside the standard company schedule  

Monday–Friday:  

- the first 1½ travel hours 100% 

- the next 1½ travel hours 125% 

- all subsequent travel hours  150% 

Saturday, Sunday, public holiday:  

- the first 1½ travel hours 100% 

- all subsequent hours on a Saturday 150% 

- all subsequent hours on a Sunday 200% 

- all subsequent hours on a public holiday 250% 

only for the driver and the co-driver *  

- all travel hours within and outside the standard 

company schedule 

100% + the usual overtime 

allowance from Table 2.4.1 

* Or whoever relieves the driver instead of the co-driver. 

 

4.3.9 Working far from home  

 If employees have to work so far from home that it would be unreasonable to have 

them commute, the employer will reimburse the expenses of food and 

accommodation within reason, as well as other necessary subsistenc e expenses. 

The employer will bear the costs. 

 

4.3.10 Accommodation expenses  

 The employer will reimburse accommodation expenses (e.g. parking fees) that 

employees incur for their work.  

 

4.3.11 Work clothes  

 The employer will provide employees with the necessary work clothes.  

 If the employer does not do so, the employer will pay employees an allowance for 

using their own work clothes. As of 1 July 2020, this allowance is €3.42 per week 

and per 1 July 2021 this allowance is €3.48 per week. This allowance is increased 

annually on 1 July. See 4.3.1.  

 Exception: The previous paragraphs of 4.3.11 do not apply to an employee who is 

in job category 8 or higher. 
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13. Features of this collective labour agreement (CAO)  
9.1.3 Terminology and principles  

 Employer/employee: In the collective labour agreement, these terms are referred 

to as being male. However, they can concern either a man or a woman. 

 Sums of money: All amounts in this collective labour agreement are gross amounts, 

unless explicitly stated to be a net amount.  

 Full-time and part-time: This collective labour agreement assumes that employees 

have a normal number of working hours in a week, which is 38 hours on average 

(full-time). Is an employee working fewer hours a week according to their 

employment contract? In that case, the collective labour agreement provisions 

apply in which this fact is expressly stated in proportion to their weekly working 

hours. 

 Appendices: The appendices form an integral part of this collective labour 

agreement. 

 

14. Definitions and terms  
 Minimum wage, statutory: The wage as referred to in the Minimum Wage and 

Minimum Holiday Allowance Act (Wet minimumloon en minimumvakantiebijslag, 

WML). 

 Salary: The gross amount per hour or per payment period agreed between the 

employer and the employee, plus structural bonuses and/or allowances. 

 Temporary employment agency staff: An employee as referred to in Section 

7.690 of the Dutch Civil Code (Burgerlijk Wetboek, BW) 

 Temporary employment agency: An employer as referred to in Section 7.690 

BW.  

 Employer: A company operating a business within the exhibition sector as 

described in 9.3.  

 Employee: Someone who works at the employer under the terms of an 

employment contract under civil law, with the exception of temporary employment 

agency staff, interns and/or trainees, holiday staff and members of the 

management board.  

 

15. To whom the collective labour agreement (CAO) applies  
9.3.1 Scope 

 The provisions of this collective labour agreement apply to the employment 

contract between the employer and the employee in the exhibition sector.  

 The exhibition sector is understood to mean the businesses or business 

departments that pay over 50% of the wage bill to employees who are involved in 

realising stand construction and/or exhibition projects.  

 This collective labour agreement also applies to businesses or business departments 

that pay at least 20% but no more than 50% of the wage bill to employees who are 

involved in realising stand construction and/or exhibition projects, in so far as these 

businesses or business departments are not subject to another collective labour 

agreement registered with the Ministry of Social Affairs and Employment or one 

that has been declared universally applicable by the Ministry.  

 This collective labour agreement also applies to businesses: 

- of which the actual activities play a supporting role for the businesses mentioned 

in the previous paragraphs; 

- which belong to the same group of businesses according to tax legislation, 

pension legislation or the Works Councils Act (Wet op de ondernemingsraden, 

WOR).  

 

9.3.2 To whom the collective labour agreement (CAO) does not apply  

 A temporary employment agency which meets all of the following requirements 

does not fall under the scope of this collective labour agreement: 
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- The full business activities of the temporary employment agency involve making 

workers available in the sense of Section 7.690 BW.  

- At least 25% of the workers whom the temporary employment agency deploys fall 

outside the scope of this collective labour agreement. 

- For 15% or more of the total annual wage liable to social insurance contributions, 

the temporary employment agency works with employees who are made available 

to third parties based on employment contracts with a temporary employment 

clause as referred to in Section 7.691(2) BW; the business has met this criterion if 

and when the Dutch Tax and Customs Administration has established this fact.  

- The applicable ABU or NBBU collective labour agreement for temporary 

employment agency staff is directly applicable to the temporary employment 

agency.  

- The temporary employment agency is not part of a group of companies that is 

bound to the collective labour agreement for the exhibition sector either directly 

or by having been declared universally applicable.  

- The temporary employment agency is not an employment pool by joint 

agreement. 

 This collective labour agreement does not apply to employers using the collective 

labour agreement for technical installation companies or applying the latter's 

provisions which have been declared universally applicable.  

 

16. Complying with and deviating from the collective labour 
agreement 
9.7.1 Complying and deviating 

 The employer will in any case apply the provisions of this collective labour 

agreement.  

 The employer may deviate from the agreement if: 

- it is advantageous for the employee; or 

- this option is stated in a specific provision of the agreement, which can only be 

done in consultation with the participation body or – if there is no such body – 
the employees.  

 

17. Appendix 
10.1  Function grid 

 

Function name 
Function 

group 

Cleaner 1 

  2 

Warehouse worker II 
3 

Production/logistics employee (stand builder) II 

  4 

Graphics employee I 

5 
Craftsman (stand builder) II 

Foreman  I 

Financial employee  

Commercial employee 
6 

HR employee 

Designer I 

7 Employee ICT 

Officemanager I 
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Planner-work planner II 

Project leader 

Teamleader II 8 

Account manager II 

9 Buyer 

Project manager I 

  10 

Business-unitmanager 11 
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10.2 Working Hours Act: working and rest time 

 

  Standard 
Exhibition sector  

(if deviating) 

Working 

time 
per shift 12 hours  

 per week 60 hours 72 hours 

 
per week per 4 

weeks 
55 hours on average  

 
per week per 16 

weeks 
48 hours on average  

 per week per year  45 hours on average 

Rest times daily rest 

11 hours (consecutive) 

once a week 8 hours if necessary 

 

11 hours 

(consecutive)  

four times per 4 

weeks 8 hours if 

necessary 

 weekly rest 

36 hours (consecutive) or 72 hours 

per 14 days (divided into periods of 

at least 32 hours) 

 

36 hours 

(consecutive) 

eight times per year 

replaceable with 60-

hour consecutive 

rest period in 2 

weeks 

Breaks 
if shift is over 5½ 

hours 

30 minutes (optionally 2 x 15) 

or 15 minutes if there is a collective 

scheme 

 

 

 

if shift is over 10 

hours 

 

45 minutes (optionally 3 x 15) 

 
 

Sunday rest Sunday work 

no work on Sundays unless: 

- suitable to type of work and 

agreed 

- necessary due to nature of 

work or operating conditions 

- agreed with works council or 

employee representative in its 

absence 

- individual consent 

 

 

 Sundays off 

13 (per 52 weeks) 

or if there is a collective scheme, 

only with consent, fewer than 13 

Sundays off per year 

 

 

Night work 

Night shift 

work = 

over 1 hour of 

work 

conducted 

between 

00:00 and 

06:00 

working time per 

shift 

10 hours 

12 hours, if: 

- 12 hours' rest after shift 

- five times per 2 weeks 

- maximum of 22 times per 52 

weeks 

 

 
working time per 

week 

40 hours (per 16 weeks) 

if over sixteen times per 16 weeks 

on night duty 
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rest time after 

night shift (for 

shifts ending after 

02:00) 

 

14 hours 

(once a week 8 hours if necessary) 
 

 

rest time after 

over three night 

shifts 

 

46 hours  

 

maximum number 

of series 

(if at least one 

shift in series is a 

night shift) 

 

7  

or 8 if there is a collective scheme 
 

 

maximum number 

(for night shifts 

ending after 

02:00) 

- 36 night shifts per 16 weeks or 

- 140 night shifts per 52 weeks 

(if there is a collective scheme) 

or 

- 38 hours between 00:00 and 

06:00 per two consecutive 

weeks (if there is a collective 

scheme) 

 

 

On-call duty 
on-call duty 

prohibition 

- 14 days per 4 weeks without 

on-call duty 

- two times 2 days per 4 weeks 

no on-call duty and no work 

- no on-call duty 11 hours before 

and 14 hours after a night shift 

 

 

 

working time per 

24 hours 

 

13 hours  

 

working time per 

week in case of 

on-call duty for 

night shifts 

- 40 hours on average (per 16 

weeks) or 

- 45 hours on average (per 16 

weeks) if: 

 8 hours of consecutive rest 

before the new shift (if last 

call was between 00:00 and 

06:00) or 

 8 hours of consecutive rest in 

the 18 hours subsequent to 

06:00 (if last call was 

between 00:00 and 06:00, 

immediately followed by a 

new shift) 

 

 

 


